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Strategic Framework
VISION: “Leader in Healthy Aging, Wellness Innovation and Quality of Life Development for
Sustainable Nakhonchaiburin” aagnenuaransgudtuuinnssuguan derngels uaznis

WALNAMA DTN WaTuindauuATTayIuNTg Healthy Destination v835inA

5 Strategies:

i ——— - s et e e e

) aa Ly y
1. Future Nurse Excellence: HaAUMAANLIUIALAIDUIAR 2. Research & Innovation Impact: J9ELazUIANTIIINE

LLf’ﬁ]mmﬁ’uﬁ Focus Areas
®  Smart Nursing Curriculum v

e Healthy Aging
e  Child Health & Childhood Hypertension
e NCDs

® Al & Digital Health
®  Simulation-based Learning

{ ®  English for Global Nurses
i e  Mental Health

{ KPP @auluysznaudnndwv 2 80 %
faiaelu 1Y = 95% e PM25
anuianelaglituge = 4.50/5 e  Community Wellness g

- - - i | KPI: Scopus 1Rt 30%, Nuldenausniiy 30%

3. Healthy Aging & Wellness Hub: ﬂuﬁnmda\iﬁmmi mAfeliuseloniass » 51asns

FUFUNIITUAZHIANFI T n @

K e 4. Community Impact & Local Development: 4#13vg1ae
®  Caregiver Academy emswaluTasiu
e  Wellness Coach Program
A ® Healthy Community Living Lab
® ctive Aging Program
®  School Health Program

| e  Community Wellness Program

| kpl: wé’nqmauw 53 wﬁnqm ®  FElderly Wellness Community

f mansuni1sousy > 300 AU ®  PM2.5 & Environmental Health

s8lEUSivnIsuiy = 20% KPI: guyufiuiuy > 3 Wud, Yszrulauselevd = 1,000 Ay

T ———————— . - PR ]

5. Smart Faculty & Happy Workplace: aeﬁniausmuzgmazﬁﬁu

Digital Faculty, Data-driven Management, Academic Career Support, Happy Workplace, Work life balance

KPI: fuvtieInansiid = 20%, Anwide > 10%, yaainsiladugy = 4.50/5

FLAGSHIIVD PROJECT: NRRU Healthy Aging & Wellness Innovation Center “From Local Wisdom
to Global Wellness” @Juﬂmmﬁmﬁﬂﬁmqmmw depugely UasUInNNITNAUN N Woidenlaq
Health & Wellness & Tourism & Community & Innovation Iaevhausauiu lsane1uia, 8edns
Unasesdruiiosiu, nagsiagunw, nanisvieaies, guu (s

wadwsinnnieniely 4 9: 1) anzneuiamaniifuguinatsinu Healthy Aging ¥oeqiiann

2) fnwp3otnedun1IvuAsteuIums (Nakhonchaiburin Wellness Network)

3) @3519AuLUU Wellness Tourism éviSUREea1guazyN

4) Wwsglfuazyamvaesegiannusnisinmsuazuinngsu

5) 9N5EAUNMINGIABI1TAYUATIIVENE NI “UMINGITEULUIN THRIUIFVANIZUAZANATN

IV iRInY”
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